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POLICY: Employee Disciplinary 

 Types of Disciplinary Action:


1. Counseling: 




The Deputy Chief will, for just cause, counsel an employee for any violation of any departmental rule, regulation or policy.



2. Written Reprimand:



The Deputy Chief will, for just cause, issue a written reprimand. The reprimand must state clearly what the employee is being formally reprimanded for. A copy of the written document will be placed within the employee's personnel file for a specified period not to exceed 6 months.



3. Suspension:



In the interest of maintaining good discipline, the Deputy Chief, for just cause, may suspend an employee without pay for and length of time up to 10 working days. Written notice will be given to the employee, stating the reason for suspension.



4. Dismissal:



The Deputy Chief, with approval of the Sheriff, may dismiss an employee an employee for just cause, provided any disciplinary action taken by the Deputy Chief can be supported by evidence strong enough to bear the burden of cause for dismissal.


ALL DISCIPLINARY ACTIONS MUST BE FULLY DOCUMENTED. ALL OTHER PERSONNEL MATTERS WILL BE ESTABLISHED BY THE SHERIFF

Reasons for Disciplinary Action:


ANY MEMBERS OF THE SEVIER COUNTY SHERIFF'S DEPARTMENT MAY BE DISMISSED FROM THE SERVICE, OR SUFFER OTHER LESSER PUNISHMENT AS THE SHERIFF MAY DIRECT, WHEN IT HAS BEEN DETERMINED THAT THE MEMBER HAS COMMITTED ANY OF THE FOLLOWING:



01. Drinking of any alcoholic beverage while in uniform or on duty, or having the odor of alcohol on his or her breath while on duty.



02. Being intoxicated while on duty.



03. Being intoxicated in public while off duty, or for habitual intoxication



04. Loitering in any store or other place of business while on duty.



05. Receiving any kind of fee, reward or gift of any kind from any person arrested or suspected of a crime, or from a friend or relative on behalf of such a person, or from any person being detained or incarcerated.



06. Communicating information which may enable any person to secure or conceal stolen goods or escape arrest.



07. Communicating, without permission, information or order he or   she may receive.



08. Neglecting to wear prescribed uniform and badge while on duty.



09. Leaving the assigned zone or being absent from duty without     permission of his or her superior officer, unless specifically     authorized by rules.



10. Failing to return all property recovered or taken from persons arrested, as prescribed in this manual. 



11. Failing to treat other officers and members of this and other departments and other persons in a civil and respectful manner.



12. Failing to report to the proper officer, amy member or employee guilty of violating any rule, regulation or order of the Sheriff.



13. Acting insubordinate or disrespectful toward a superior officer.



14. Neglecting his or her duty.



15. Conducting himself or herself in a manner unbecoming an officer and/or detrimental to the department.



16. Committing any criminal offense.



17. Being incapable or inefficient in the service.



18. Disobeying orders.



19. Sleeping while on duty.



20. Using unnecessary force against persons under arrest.



21. Using coarse or insolent language to any member of the department or private person.



22. Receiving a bribe of money or other article of value.



23. Neglecting to report for duty at the prescribed time.



24. Neglecting to appear clean and in proper uniform when on duty.



25. Publicly criticizing the official action of a superior officer.



26. Cowardice.



27. Immaturity.



28. Using narcotics except as prescribed by a physician.



29. Overbearing, oppressive or tyrannical conduct in the discharge of duty.



30. immorality.



31. Neglect or refusal to pay just debts.



32. Making a false statement.



33. Failure to report known violations of the law.



34. It shall be a violation for any employee of the Sevier County Sheriff's Department to fraternize with any inmate incarcerated in the Sevier County Jail.



35. It shall be a violation for any employee of the Sevier County Sheriff's Department to fraternize with any individual who is under current felony charge.



36. It shall be a violation for any employee of the Sevier County Sheriff's Department to be on or about the premises other than regular schedule unless called in to perform special duty or on official business.


  Right of Appeal on Disciplinary Action:
                        To insure fairness, all disciplinary action will be reviewed by the Sheriff.

RESTRICTED LAW ENFORCEMENT DATA

This data is proprietary and will not be duplicated, disclosed, or discussed, without the written permission of this agency.  Data subject to this restriction is contained throughout this publication.
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