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POLICY:
            The Sheriff of Sevier County, Tennessee, is an "at will" employer as defined by Tennessee Law. All the duties of the office of Sheriff are the responsibility of the Sheriff. Tennessee Law permits the Sheriff to appoint persons to act in his stead.



All positions of employment within this department are appointed by the Sheriff and may be terminated at the Sheriff's discretion.



While the Sheriff has elected not to place the Sheriff's Office under the Sevier County Government personnel program, such benefits as insurance, leave policies and retirement plans do coincide with the county program.



ALL OTHER PERSONNEL MATTERS WILL BE ESTABLISHED BY THE SHERIFF



A. Salary: Starting salary will be based on the established Sevier County Sheriff's Department pay scale at the time of employment.



B. Fringe Benefits:



1. Vacation Time (Annual Leave)





After 1 year of employment    -  1-week vacation





After 2 years of employment   -  2 weeks’ vacation





After 10 years of employment -  3 weeks’ vacation



NOTE: ANNUAL LEAVE DOES NOT CARRY OVER FROM YEAR TO YEAR. LEAVE MUST BE TAKEN WHEN EARNED.



Effective Jan. 1, 2003 vacation time will be acquired and taken based on calendar year, January 1 through December 31 of that year.

RESTRICTED LAW ENFORCEMENT DATA

This data is proprietary and will not be duplicated, disclosed, or discussed, without the written permission of this agency.  Data subject to this restriction is contained throughout this publication.
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